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Maxwell, John. The 17 Essential Qualities of Team Players.
Nashville, TN: Thomas Nelson Publishers, 2002.

AE R (T EEA TSR B B A B/ ) (The 17 Indisputable
Laws of Teamwork) W » E—FH—EBENEKKE » AFEF—F
HWEY SRR - (EERTMAERTE DL - T A —E AR EZE TR
B EESEE o SRR EAIENA BIRERNEE > FEA - ) B—
JiH o MXERERY T —EAHBERINEEEN - HNIE—KE
o P EERPEETHOEE > BE L R EE—(EE RS BT
BExREEM (A2 F—EEERKERESEENRE - YR ELE
HEFAIRE - fUt WS A ARGEE CREFIRCR AT E R Sl - B
ZHAAHE R E —EEBERK S - (FEEAFR RS T —E RiFAIE
Brp BRYEERE - B 2O08E - HiEKE - BRI - EEMmA
BB AFI R HBGRE R - BRI » IR H7EEREEE - il T
fEEBE SRS - T HERE T CEFEFEIEAE -

l "The idea that one person is always doing all the leading is false. The same person should
not always lead the team in every situation. The challenge of the moment often determines the
leader for that challenge because every person in the team has strengths that come into play.” John
Maxwell, The 17 Essential Qualities of Team Players (Nashville, TN: Thomas Nelson
Publishers, 2002), 218.

2 : ; 5 i
"...the belief that everyone in the team is equal, all opinions count the same, and a team

can function without leadership...isn't true either. A team that tries to function like a democracy
never gets anything done. Everyone is important, but everyone isn't equal. The person with
greater experience, skill, and productivity in a given area is more important to the team in that

area." Maxwell, The 17 Essential Qualities of Team Players, 218.



226 EFHUET

1. FPE 158 (Adaptable)

BE—EARBERMSCEEC - Bt aedcet - Bk EE
TR FHE AR EFERE ST - SAELLUN R - B ¢ () BRI AR
o8 5 (2) BT 3) BRAIENEMW » 4) BEREMA - HEAMBLL
LroRE: > FEERLAERRIFIVRERE - LREFFTEECEERK
FRAE - 2EPEERAESR - iMEEEE CAEBEKRER -

2. ©1E£ [ (Collaboration)

E B RE 50 v i N EI RO BRE - HUSELD) - EERTEN B R B ERE
BIETERITR - Tl S1FMEE L - NMERE—E/FL - EEEEIshEN
EL : HFAPEREERE L - BEEMENAE - UERAERRENE -
BRAR  &EERE SRR -

3. Z &I (Committed)

i FIRE—EERBE SR B0 - FAIERBHEAEES - HMH
A SRBIBEESEHBEERENE - BEZENATESHRE 2
AP EIGFRE STRYRIRE - MR A REER - H—EAEERS K
1 RENEARESRFTERWERE » IBREFESTF - B EE TR
THEAZ B7RERIEE - SRR S HEEEHE > HETSR > I HK
HiHEED -

Il

4. 27 EB3B (Communicative)

—HEEFEAEFEZRENEE BRGS0 - BrhiE@nE
KRR - TElECHEME S5 KSR IEELMEE S REET
il R AR R B R ARRRGR M EEMNSE LR AER
B GEEAXFFRE  EWSERRY - BZRUT=HEAT:
(1) 3 ; (2) FREEEEMARE » Q) BEAZE -
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5. BE$IES1E (Competent)

HR—EE R B A RERT - B E E B th A AT RE 2 S S AT -
THESOIB T A EIBE R M RE R TR —F T - ERIETIEEESER
BB DIEREMITF /r NS - BB S BRI E AERRE » ghib
AELLT Z A HEREEHR - (1) HEECHEMERE 5 (2) BEA/NLE M
A% Q) BEZHTEERE S KBRESIIEH  EEraERER -

6. AIfE%8HY (Dependable)

KEHARKR FEERERBEENE S  BESMTFMZE—HRAR
chEREHE © (1) BhEHIE — FERGE—L—F - EME - EE T
&) BReIAEET —EERRELAGRERKE K > BvhRig
IR T AR R BATIE BRI A B NE S 5 (3) HIBMIAY B HERD RAFATFIE
HETT 5 (4) BRUAKERER — TR EREZR » BIIERK  Hi/Ek
Apeterh - tRENSFIE - ERLAL B EERBHRTE A AR - AL
BRI E CAVEhE - BUTRFF ST 80 AURE NI ERIRGR

7. FN#RAE E (Disciplined)

HEAT : "TEEBEEER - AE TIIBEE, c EEMEC
AR B 5 AN R E B IR AR E R » SeEE AL E M
T o EAEM BB REMECAMNAE  HBRBONER - EME T ARk
O RRE - EROBEFTREBIORE - SWEE T = A ImA TR |
(1) ¥R % — RO BIEH > RERBSERMaENE D Q) RER
o —— —E AT REHEI E ORISR - B g ORIRERIM » 3) 7
AT — (TENE S BB s B A RS - B BTEEFE LS
FRATED {5 & k5 R 3 B 7 R Ak I

8. JERIE{E (Enlarging)
BB R EE - BIFEEEMEENE - R EHENILLE
ER R ~ BB EE RN - G IREER - GER PR
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BAASEEAIA - At iR E R AR R o thER A BB B ATE EAY(E
8+ MEEER B O ERE - RO BB EREERE - B RN
Rl g kB & - L ZHBE LU R - (1) HECHEERL S )
GEIEEBERRENET - REEEMTT 0 3) & ERBERRK SHE
FESE R B O - R - EEANEH 2R B CIREFIZEE E B SR8
s AIHEED fth M AE tH B SRV 2T & - 2 SR A HE PO /F B KA S 4 -

9. #45F M (Enthusiastic)

EE L EY.G SR EIRAY TR IR - IR RES LIS IR e
RGP ERIA - SEEMLUTRE () BECHEATNTEA
EHET Q) CHEMRRREMNEITE © 3) HECHEWAEE L > L
BULA AR KRB 2 & B AR © B RELEE — A imaE il -
MPAREHCHRFNEES  LEEELSE—S B aRek -

10. 252 E (Intentional)

T2LEE EFEEHEEEEL TIE - —ERIe9 AL LIER K
NG g EE RS - e — R EAE - AEEE O A
> DURIEAEBGELE - BREERY)  fRERZLEENKE @ tiflew
ERIE IR A HEB—RITEE 2 A EE -

11. BfEa5 & (Mission Conscious)
BRGEMFENEKEES  HRITECHEE2REEE - Mm4E Py
Tﬁﬁﬂ"]ﬁ‘l@i (1) AEFEBRAR R B AR E A (2) S IREE BRI SE M -
fibrs HER ¢ (3) IEEEA R BEREA R £ (4) B Es
/r@afixﬁaﬁﬂj%Q‘ C T EERIEE & ETI5ERK -
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12. BERFR A5 (Prepared)

FREMUFESS  » B9 BIFTEE Bk —(ERE R &y HL 1
HRENEKKE  WEEEBEUT=AH (1) BHEREEHTERAS
BYfEdn 5 (2) SHTEEERK K ELEHE G 3) S AR ERFE

13. B3R M54 (Relational)

— A AERESTEL AFIGE LR - M ARS8 ahEt - BREERE
EREME TR A - —ERIFSER  EFEMLUL TR - 8
5 EE - pERE - B AEREERRS - IRMEREMERK E
EATEFIFSOIRR - HEEE () HEAANAERBEES ) ) MG
ORI © (3) S ELERE S (4) B ARIMZE BT -

14. B & UGE (Self-improving)

e EER - HEWEEC - BEAEICEECHA - EEREA
drth o @I —(EFEREBIEER - MM (preparation) ~ R
(contemplation) FIEEE (application)  ZEALE—{E B H B UGER B X
BRE - LZE (1) BEEEZHIANEE ; (2) sHEMEANERE  3) &l
B ARG RRA " A RmET -

15. RTEFL (Selfless)

R a TR o HERSEMRLAYEEE  AEUN R TR T
(1) T 5 ) WEEBEKARFBIATE © 3) RnEAHEKANR
B (4) BEMEKERNEIIET -

TR — R AR GHIERE S - FTLLEE ¢ (1) R Ak
BT () EIFEERAENAE Q) B > TUERARET -
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16. [ ##%k | B[ (Solution-oriented)

MiE8E ErEE FROESIREEWEES - EANER  RERER
RS # e BRI B 80 - BE L ER AR R —
EZN TR A > HEMAES TR THER - (1) N 280
AENEE ; (2) FrE R EETTLUFER © (3) W DB R E
WA LA R L a5 DU R - Bk —E" e d B rryERRRE - 5
WAL TR AERREC - IE8NE - EFREEN - BRI RE
PR -

17. B 2K (Tenacious)

KA~ KA~ KABE - EHARKHENERE - MEI0E A
b EBoENERLE - ERMTFESHRLEMN  FEEHNEREER - B
FEAA » FEIEERERRMMERT - BIENSSRE > wiiraes
JLAE - BIGEAMMREE 2 - MEBERsy  REESR TSRS &
1b - WEESREME CPTERIERIR - Bk 835 BHEFHE HmivEsE » 2
A () EHE NI Fzek  BEGEE > WEASCEHTIE  (2) miBE
CRTEMEN ¢ (3) R LIEAERE -

AEHERKG T T LEERRENEZERE > HRERS - 28+
H 256 H > EAURA SIHFR 6 I - i A28 EAYT 6 I 5 9 I - 43It
& HEEEGREZLGR  REFETHT AR EE - ETR
RTFHE  WALSHNTE - B BEhaRE  (FERHEKE
MURET > ERSLLT S HEN A B BRISGRUHER » KKIEF TAEW
AN EtRIEEERN T -
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