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! Warren Bennis, On Becoming a Leader (Menlo Park: Addison-Wesley, 1989), 14.

2 PIF 2 EEAEE ¢ James MacGregor Burns, Leadership (New York: The Free Press,
1990); Max De Pree, Leadership is an Art (London: Arrow Business Books, 1994); Max De Pree,
Leading Without Power (San Francisco: Jossey-Bass Publishers, 1997); Warren Bennis and Burt
Nanus, Leaders, Strategies For Taking Charge (New York: Harper Business, 1986); Warren Bennis,
Why Leaders Can't Lead (San Francisco: Jossey-Bass Publishers, 1989); Warren Bennis & Robert
Townsend, Reinventing Leadership (London: Judy Piatkus Publishers Ltd., 1997); J. Kouzes and B.
Posner, The Leadership Challenge (San Francisco: Jossey-Bass Publishers, 1987); Joseph C. Rost,
Leadership for the 21*' Century (London: Praeger Publishers, 1993); Stephen R. Covey, Principle-
Centered Leadership (New York: Fireside Book, 1992); James G. Hunt, Leadership: A New
Synthesis (London: Sage Publications, 1996); F. Hesselbein, M. Goldsmith, and R. Beckhand, eds.,
The Leader of the Future (San Francisco: Jossey-Bass Publishers, 1996); Randall P. White, Philip
Hodgson & Stuart Crainer, eds., The Future of Leadership: Riding the Corporate Rapids into the 215
Century (Maryland: Pitman Publishing, 1996); Ken Shelton, ed., A New Paradigm of Leadership:
Visions of Excellence for 21* Century Organization (Utah: Executive Excellence Publishing, 1997);
Robert Greenleaf, The Power of Servant Leadership (San Francisco: Berrett-Koehler Publishers,
1998). J.A. Conger, Gretchen M. Sprcitizer, and Edward E. Lawler 111, eds., The Leader's Change

Handbook: An Essential Guide to Setting Direction & Taking Action (San Francisco: Jossey-Bass
Publishers, 1999).
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4 Max De Pree, Leadership is an Art.
5 Peter Drucker, The Practice of Management (London: Pan Books Ltd., 1979), 194.
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13 Burns, Leadership, 20.
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24 N.M. Tichy and M.A. Devanna, The Transforming Leader (New York: Wiley, 1986), 126:
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ABSTRACT

Pastors living and serving in this fast-changing and paradigm-shift age need to
rethink the role and style of their leadership in the church. The awareness of today's people
to make the transition from the old style of leadership to a new one is a challenge for first-
rate management in every organization, including the church. The author attempts to
integrate the modern business world's discussion on the concept of high-quality leadership
with biblical and theological patterns, especially in dealing with the nature of leadership-
transformational leadership model, the servant leadership style and characteristics, the
process of empowerment, and leadership credibility. The attempt of this article is to better

the pastors' understanding of what direction of pastoral leadership is taking in today's
church situation in which they are serving.





