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B (SRR - REHGREIE ) 51476 11 (199447
H17H) : <http:/ct.org.tw/index2.asp2iContNo=62822&mbrseq> (2005 F£12ARHT
#) - Eddie Gibbs, LeadershipNex: Changing Leaders in a Changing Culture (Downers
Grove, IL: IVP, 2005), 117-19.
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TERFEAELIIBFTE — B3 1461 - H T — BRI FRME=—Hi
ERIE SRR WSEBRIEREER (Hh—3~6) ~ BT (Fh—
7~13) MIEE (3—13~14) -

S » FELAESI AR B AOFREE R SR B BHEEDG - {F B BErg ()
FEEHEEIREA (Y10~ 17) + FELUEYIA BB TREE 1) A B9t
Hrh o JAMIXHREEE Rkt - P - EEANEEE WA EKRES
TERIRER (58~ 16) - MM ATER AR th s H MRk ok
o FEAGE EJUE 17 2 34 FiRVECEER o [RIE TIEMEARRE » F
RAFER PRI o Ry =S E% - 55— By A= @B
(RER17~27) 5 B EEHEAMAYERERK (K LEfL28~
33) ; BERWMFERENERER (REA33~34) o °

Y LIBT3 5 14 R AR T+ 364 202 (7 - EEL,
Al AT BRI R A F - 02 - —3~14 > 15~235 2 1~7; Z2~13 »
14~19 3 P41~6 > 11~16 : 7N\14~20 ° ZtHarold W. Hoehner, Ephesians: An Exegetical
Commentary (Grand Rapids: Baker, 2002), 153-61; Andrew T. Lincoln, Ephesians, Word
Biblical Commentary 42 (Dallas, TX: Word, 1990), 10-19.
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T B EE A3 6 - (LR e AR 5 e s —
G TPERL (FE+F 22 ~ 40) —#BHISE ;s fERR RIS - SR HEE
KIMAER (E+7S1~5)  JEFFRELD - Pag BHIERRNIET |
B ERER BN E a0 4 thAE FLRE A T (R ARV
Bt (FE+758~10) ° ° AN  (REEFSMMBHEIIETER - 12K
NOYGEMILTE (BTN 1~15 ~ 21 ~24) » FHRITHEFDK
A HH AR IR L - SELUAM R B CRYELL - 2Kif - SRS
ERHEEE AN ER - W ER RS RTE =5 6 £ I/iFTHE
0 TEARIE T o PIRREGERE T 0 eI AR o oo ARTEFIE
HERY > BB BB AZERECH TS ECHEE - KIR3K
T2 EdE TRY 5 - 1 REAEE R TSR S HE A BRI
F o AEkiE AEEHERE - i ERREZsny— sk - SEFEA
AR TIEERESS  F oA Eahs - Al ety - mHESE
El/‘] °

§ R REE ST T ATRA ) BB : S 8 EHG A ) S0 104
By TERAM o MRS % EU R AR TR (EE B AE SERE D AGE X B ARy - 25K
(2 (TR B (B K3 0 2000) » H4 5RK1(E - (HEETED) B— (F
#e o K3 0 1999) » EH 27~ 31 ; Joseph A. Fitzmyer, The Acts of the Apostles (New York:
Doubleday, 1998), 98-103.
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= - EROE T RER

[EIFFREAEEAIS S - BREtERER R - FFERFEERI
% - T EREEEIR - BRABEM I SHEEREFIEREMK " 241
F%{H | (dream team) B, " BHE B {H | (all star team) * A Z2HEMAMRTF &
FRELFE - FELISLES —S - AESTIEE R L RRIER B EARRE
—rtE R BENZRE - BEAEHIYE SR AEAREE T &E
EEJ:%IEHEL{%B"JW%  LEBERGEAIRER T WE MY L HOERKK

o Ry ELPEEERRIE ? R i — S S HIEW
r !BXJ o Mg — B EE AR R EBRER & > BRI A FEAIER
B - MUt R ERR SRR - LR A SRR A -

— (B E S A LG — T SRR - R T —EAE
B WAERERER T 150 iR yRE - AR - M T2AR @ T
I _ERRATRIBCHFI AR - ARRIGHR — AR ST AR « L fS
R EHER—EOTHEMERARAIRTERRERNRELET - 7]
i > SEWEHE T AT RERE) - [KIAZ R HAVECH I RELE (working

together) ° .

MERD AMEER LU HIPEIRERE T —@f0skknz - mEF
WHAZKIZ » ZAERIMIGAKIZ » ) ° AR —E st o 4 FEATAIRR -

7 Pat Williams, The Magic of Teamwork (Nashville, TN: Thomas Nelson Publishers,
1997), 7.
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T OB TREMEREAE | (social loafing) MU 2RSS - °
EIRSA SRR3R - MRS AR A BRI A - R — 2
B AT U 4R TETAIRY (positive) 1 [EIZME © thati2 st - MIBRroAERE LAY
BER TGS R A » BB ERORE R s E A S A L
PRI 2 50 2 ATLARG 4 K « TR - RS A= A 7 RIS - o o 2
(9 (negative) * MEREESLIE TAERY » LLAE S TERF TR HHSE D
970 Kk 202 WREAI 4 o REARE S REAURS SRR ? FRIZER
TIHERERE | o TS SRR o R LB S (Max
Ringelmann) HI7EHRT ELZECh 8 ARIEIRS B0 EIE 7 Ll - fhaztm
BREO%S ST HERZSE MRS h RS SR 1 A - BIAUBE ARy )
FEZSR VLR34 5 SMELARYIIRE - HERZSHH | (AR 845 - {ELi2
FEEAF TR © 3EARTRZA > FUE 1EARI 2565 5 s
TELARISTR » SERE] L E AR 465 - DIFeELUEMIZE 5k - B

7k - RIBALARIRFEE » FRFARIAREEARRE] - 75 LS R - v — AR IEECRRYEE -
AR RAFETEEE CIZR5H9EGUT - ek - REHAREHEK - &k - BN
KB EAEAT » RARUT I - FERILARIZESEIRE T - S & ek « &2k —M@
PRI ZREN L E > R BROYJSE ST T - MR RIEDE RN - [RRET/KELR
TKIBSE » SRR S AR RIS LR kK - BLZEHOKELION « AR IERE A
FNLTFHK » SRR ER R 5 kR Py » JERZ A AR » JLARS A 2205
M55 - FEZETHEM - 58 - SALTAHE - REACES - ARFBEEDOK » KREHEK
BT e —K o B —EE RS TR0 - 5K - ZERIE RS - 5
EENLTFHKECK » BAKBIARAK » $ERTEE » S ABLERIGE - Mt TE1E - 1%
KEEE - et SAGRELGTT - BTG SR EAEEEKIE T - 2 <hup/72.
14.203.104/search?q=cache:4vuxpdWrog4J:be.ncue.edu.tw/tw/advanced/bd/930213214.
doctIEAT BRI ES e e 8BIES TeRIe8CIES T BOTIATEST8CT O G BT BOTBATES 7007 83&hk=zv
TWé&gl=hk&ct=cInk&cd=21&Ir=lang_zh-TW>(2006 4F 1 4 30 HFi#k) -

A A.G. Ingham, G. Levinger, J. Graves, and V. Peckham, "The Ringelmann Effect: Studies
of Group Size and Group Performance," Journal of Experimental Social Psychology, vol. 10,
no. 4 (Jul 1974): 371-84. See also S. J. Karau, and K. D. Williams, "Social Loafing: A Meta-
Analytic Review and Theoretical Integration," Journal of Personality and Social Psychology,
vol. 65, no. 4 (Apr 1993): 681-706.
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TSRS > RERARZ SR AR o BB A BRI - EdEx
ch{ERRAH L « WL RLF - HR R IE A BRI E
AE » BAR— ABIBXRIREEERE - A1 > BBk Rk SRYEREERES1 T
W - SERE T RFIEEERE ) RUERSR T [y ? thFF 2R ERR R S &L
vy HA A BRSPS o AER—(E ARE R LM A S - At &t
| B ERA VR - AR ¢ ER R R G
THASAELA > BB AR ARIEIAEEREZ FIRIBAGRAEARA » AR
HLEAERERTRERR " IR EE | - RIEIBRRYES )] - HAEERR - a0
RAERERER H ORISR RS E - SRa N -

(=) EEE"

FHEEAT R, - SEEEBGERERARRIREE - EMEERABNZE
SRR EEEAE o BRI RE S REFIRF IS —
8= : synergy » '° ER—EMSTE ST - synergy ;e E
ovvepyoc MiZEHT » ' Wik vy (—75) Flepyov ( TE) MifATFMHES
MRk - BE0H8E - #b2 T —# TfE, (working together) » EEH
RIS - EECL BRI A (SEEE ) MW EE) - A4 RBIhe
GEGEERIRE RN - " EEBINGERT > synergy REAESIE S

O SEMEr— AR TBREIFER Bk TSR -

" IESHTEAS + cuvepyod ERARIE T BBIE « AT BUREIE » BUAHREETEIR LR
it REEI AR TR G329~ 215 BEZ25 0 PU3 BERT=1~25 P91 »
24) ¢ EARGITRE © T RAHBIEER —FETY (B 1) ¢ T —ERIRISSER
8y, (WA 23) ¢ THERBTEE LEMEAT ) (MET=2) ¢ TR JRE
BRI RS | (Fhi—24) & TIUTRMEMLM—FRBEEMT | (F928) & M
RELHEITH  (MAT=9) - 2EEREMR  (FORBsThis) (At : 85 -
1986) » EH 621 ~622 °

12 . . . s 3 s
"The interaction of two or more individuals or forces which enables their combined power
to exceed the sum of their individual power." Cf. Williams, The Magic of Teamwork, 5.
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TERI I8 > MASSE AR - MIBRIE AR ITE - (A4 FAME)
BE o EBCHEFE - BT R - R E R R E R RR - 1E
— {8 B VTR 7 He g » S FE VUAE R Bh 4,500 % » 55 — 4l hi
4,0008% © B3 b - FIUCES AT LIRTEINY E S HERL 28,5008 ; {Ek Tl
2R synergy HUBHER - B A HIRRVC A E —REAChI DY) » #55F  Hy
AT RIBRY R 12,000 % »

B B - B R S e e TR § B A
+—titfitk o EEAMERANE - RMEGFTT o Haiit et
AR SR AN ER R - S-S TEAAYER - Emn
S TAEAAGIIRRSERY - TE2 5T - ML B AR AN b 2
BRRETHARIRITSE - SRR IR R M2 R S SUORIGH © A R
BRAOEFEE ZGH TGS - KZIBE - 18 1993 FRIUMET - KBIEEN
S FSRSWEREEE R ARERETEE - 19955
(A ERS B BLREAOHER ) (Designing Team-Based Organizations) — i
Kk aRs —22 o SHEETIN S - BN ERREEE B it & U
BIRAZER » A s B ER SRR B S —EaE - 48
WA R o T AR - SR ART RS
sz, L LS (R R T TR B —— [ A e ER P
B2 o HEF [ EE LT R HEVE (RS TR ) T E
fE > [RABIEERRETAESEE » AREREFEENE » SLERA
EREIR T

B Williams, The Magic of Teamwork, 6.

14 e s EE AT AISE L. F49E ¢ hup://www.hbs.edu » HEZEEE "team work" i
F o SEHEIY E AR -
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BRI - B ERARR > e it HEEREAR
FEERETRAEE SERE - AT HERELHFERFH - HARERRD
o BCRy HHESUREHE R - 2 SR R AR SR B3 5 T B S 1t 5
g1 o ' DISEE R EAOTY T B ARG B AR A GIITZE » LA
Rk BASHE A R - ' ST » AR E R A ST
% BUEHAMEE - ¥ - A% HiGEE TRt A AN T ERIA
F o BERITE - B HAEEARSAIBFRESIMEAR - #EREIERIE
F I STHRIIAISR - EIEARA L3R - DURAE HARRRE DK
& AROFES A NERA R R RIBISIKER - AT - fEtbERAy AR
ME - Bt A ANIB S RMETS N & TIF—H—LBEs - HANE
TEZARERS - AR - HAFEAIE RS EAYESSEEAERE ?
HEERARINIFEERR - BRG] A & T —{EsEE & TFLbE -
HAR 8 TIAMERESS © BARCHEBIFIERF TR AL/ FLLE - A
HMUEE LR - BAN B8 THEE —RZIAERR - M TIFE)
ERH > 2OEEHIRAMAVERE L (BB & TMREHEIE
—&h o BRRAESEZ BRI T EE - FLETRIAM,  TEA
ESEAIFE D Bl RE B TR HERE - FEE A EZRET - A
NEFRESEit & - A EEL R REPK " —in—t=
K BEEEE TSI (synergy) « BFEHA » MBRBIE SR E 7 1FRS

5 19754 » B ~ D ~ (EE  HASSE R A T BB - SR
SSTRRE B MISEABEARIIIA - BANRS RAG-EA T LIRS - HAZH—
HEB BT S R RS TR AR R BISR » R 3B ST B ) T S S B LA
B - 19984F » {REEATIOA TLE )  RAKTRE - BHE RS REcarE
R - A T 3B T S A P S B

1O HARTES 4R 0 B R TRABIRE  —BEROR SRR - B
B EZFH - FTEREITA: - B SR B TR AT O AR 0 BT
fFRY -
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i APIRERE R A E SRR R - (T A A R AR T » ATLIER
HA A E S TEN RS T - e IEARE 2
R B TR ERcksi -

B A @l HAB TR RIS - SRR EEHE SIS H
HIH SR - TR AT RERIEIG R - IRGEE A BRI A S E
BRRE—FR - SESReas i EIREIm %A B THE2E » X
HOEH S B THYE ARE TR AR REIERIG(E - 5 KT H
BIFREEHE - ENEEEIRTRET - ot - ARESES) - BEAsY
SERANER - RHERIIERGRRMERET T - Rt - B
RS H A B s - TR — S —SZA TRl > 537)
RIS

BRI ER R Bk T BRI B B AR - AL E
1 ~ LR R EEERIEE - BRI EZEAELIT =R

§:18

17 s |-+ AAG SRS EE RIS o EBLREERE o THRREN R RO A NRRA
1% - ERHEER BRI » B TAORSE RIS O SaEa - FERE1-0 83 - (ERsRstiE
5+ RN B ARSI - DU BEE BAA RS » ERERITRE
TR S o ARG AS [LUR T EIARZREE ) Sufny TASEMAIH, o BUESHY
BRI — REATHE - DRI - BACEAERERIRET MO
T R AR SR | BEA 1D RO AAAREARRMH -
B ARFIER, » SCR RN, « DIDIRE SR AR - SRR
TR DB PRI TAEBAEA AR » TR aRAs By B TR - {ER PR
o EEEAITE - AT ERA TSRO BRI T - BT - JORFTHA
SRR AR AYSESREA - £ —YIPITIIRK « HEUSR) - Rk
BT R A B RN BRI - AT |

18 gy o (ERGHEIOSME TE L T 0 WRE © (FBANEERER) (F
HE ot 2004) C ELS6~58 °
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1. BEER  BESRERE - EEEE L - EERREIIRK
B GE PRI R R - BRIV H O
EEET—5r¥ > HZSHE E CAYRTR B EIRR A e e —ite - I B
BERERRAF B B AR O TT - EIRRak S5 R B SERRAY R -
RASEFEEBRA RS ER L FRMEEEIR SRR # R ER
ARCTTERGS - Ry BIPR ARSI SRS - TERRERE AR 28 BRSIRR R 2ty
FHERE - At MR A F B BHESE - FIRAERFAFIBLAR ; S25H
TRAERLFIEL ] - BB e AL dy -

2. BRS¢ (S LNREERT] - TERRTER R AIRREE [ o B
PRAETHEIR B S Ll I R BTN A - FEERREAEE T
AR R TP KRB R S - &5 I FERR R & 2 A%
A BEEEMMIRTEERE - MR MM BRI R E SR » 20T
B - DIBURBREFHEHRE ST ~ BITRL0LTT » DI StEfamms ~ &
BYTERRIESYE - 55— MR SRR O R ER A B R E
AR > REAHRER) - MERBEET - ERESY - FoiiE Iz
1%

3. BRXEE - ERIELARGEMEASE - /55 L - BE
Brhaminy 23 - Rk SR A G E R — - ERR S et
BETTR T —FKA - MREKN—5F ; IMEE&TE B/t
7 ~ FEEAERG « SemERt - R B HIEEREWEE - FA
a0 H_EAMES - WS B R - EEER
RIFRERARZA/ NG+ ZBHRIE(E - FEALG  —35T¢ > MHERE
PAEANGE - MLRELIESE © UEEARKE) » ET0F LEMRIE - 754
TE EAZIERIE - SRS BRI B AR - Rk B A EhiRfE
o EERWIOR R EHTRARE » — A FIRIEEA AR - Folg
B35 S5 B TSR] - M AEF AR, Rt T
FAH ARG - DOEBCEIFAIETE » 12 HEBR AR RS EaAEs -
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(=) EEWES

BB (team) EMEFEIE E d2AVEEE » L EAYE BE LIS
s — AR R E BRI NEEINT ST [y o (T LR AR
EEIITESA AT R « " 18 ESCHEBRRS g SR TR » a7 LI
SE—SKERIE R —BEAGEE—E - AHUNE AT HE— (R
B (group) * BI—fHA » (ERAEE R —KEB - MR R 2 —BEMES
BHHHEIIA » — S EIFAER RS — BRSSO ERE » 36 B
HETHRERT LI ABRE - ESTEIATE » DBk - DIT
MES  HERAeRE BRI T ERE— AR A - B
MRS » AN AERIERE « T/EE /R TR 5 36 BBt
EI&YE > MR-
BB EIE T U F&EEENTE
B« —/NEA (A Small Number)

BB AEI RIS TS BT Sy - S Ep A SEE 5=
Ao SEVERREELUIES - BT » — i =S E A AR » EATE+
= AR B 5 B AR -

D

(aul

19 David Osborne and Peter Plastrik, The Reinventor's Fieldbook: Tools for Transforming
Your Government (San Francisco : Jossey-Bass, 2000), 478.

e "A Team is a small number of people with complementary skills who are committed
to a common purpose, performance goals, and approach for which they hold themselves
mutually accountable.” Jon R. Katzenbach and Douglas K. Smith, The Wisdom of Teams:
Creating the High-Performance Organization (Boston: Harvard Business School Press, 1993),
45; See also Jon R. Katzenbach, Teams at the Tops: Unleashing the Potential of Both Teams
and Individual Leaders (Boston: Harvard Business School Press, 1993), 218-19. William L.
Gordon and others, The Team Trainer: Winning Tools and Tactics for Successful Workouts
(Chicago: Irwin Professional Publishing, 1996), 11-14.

" Jerry W. Koehler and Joseph Pankowski, Teams in Government: A Handbook for
Team-Based Organization (Delray Beach, FL : St. Lucie Press, 1996), 53.
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Z ~ HEHE A B (Complementary Skills)

TER BRI E R+ - ERRR B EHEA R EREGEE - AT LIE RS
fd > EHAR @ (e —2 2 A0 ERs - HFIEEESHRAEALL
TEREFERREVERREE - E RN ERRE R SR AE
KL - EFE © BKRITSThRetE TSR ; R rlEsAEs
MERERIREST + AR EBLA GYERIBREE ABRRIRAVELR -

A~ £EBZEFI/ER # (Common Purpose & Performance Goals)

EHEBERR SR - Hop—EEARR - SLEERR R SRES TR E—
EEEHENEE (R—HEEER) —EE ) - EZH AR50
@R Kl TAFRAERE - TR ZEHERF EIRRAYE SIS I F i TR -

T > Z5RHEREM IT/EEE (Commitment to a Common Working
Approach)

B ERLEECH—E T RT RAR » S AREREEELL
FiE > REIFTER T BRATR - ERAR ) BRI FERRESE R ERRFT
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22 KEpETH% : Richard Luecke, Creating Teams with an Edge: The Complete Skill
Set to Build Powerful and Influential Teams (Boston: Harvard Business School Publishing,
2004), 2-4; Robert L. Hughes, Robert C. Ginnett, and Gordon J. Curphy, Leadership:
Enhancing the Lessons of Experience, 2d ed. (Boston: The McGraw-Hill, 1996), 348-54.

% Stephen P. Robbins and David A. Decenzo, Fundamentals of Management, 2d ed.
(Upper Saddle River, NJ: Prentice Hall, 1998), 335.
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= Vivette Payne, The Team-Building Workshop: A Trainer's Guide (New York: AMACOM,
2001), 99.
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25 Robert Heller 2 » STAUEEE A SRYIMEE MEZE © (MIBEEE) (FUS @ MR
H 5 2000) > E 10~ 11: See also: Luecke, Creating Teams with an Edge, 5-6.

26 s rEmpg th Al LR B TR, -
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= Jeffrey T. Polzer, Leading Team (Boston: Harvard Business School Press, 2003), 3-5;
see also: Gordon and others, The Team Trainer, 27-32.
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. Patrick Lencioni, The Five Dysfunctions of a Team (San Francisco: Jossey-Bass, 2002),
195-200.
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% John Maxwell, "Want to Get Ahead? Then Get Along," available from <http://www.
placementpartner.com/apt%20news/apt12-18-00.htm> (accessed 28 Feb 2006).

3 &R % ERSE AR © HRRTE A B R A R S
HAesEit AR LEE - 2 (EHEMTE) » GEEFM) - E3TR (2004 4)
<http://ccmusa.org/fnet/handbook/handbook.asp#8> (2006 42 H 27 HFilk) - BUEE
WEIEAZ GRS R E AL - ti7E (EERAR) 554130 (2005 4F
3A) B —RCE (CEHLGHENR) hRen5aa © IR E xR P& FIET -

i Dean R. Hoge and Jacqueline E. Wenger, Pastors in Transition: Why Clergy Leave
Local Church Ministry (Grand Rapids: Eerdmans, 2005), 76-114 ; ##7=i#f] ~ BRi&ERE © (#
AR P B E ) (€ © PSRt - 2002) > H3~33 -

8 D.A. Benton, The $100,000 Club: How to Make a Six-Figure Income (Lebanon, IN:
Warner Books, 2000), 115-16.
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o Dale Carnegie, How to Win Friends and Influence People (New York: Pocket Books,
1982), 18.
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1447 1/ 2% © Ken Blanchard, Sheldon Bowles, Don Carew, and Eunice Parisi-Carew,
High Five: The Magic of Working Together (New York: William Morrow, 2001 ); Dick Lyles,
Winning Ways: 4 Secrets for Getting Great Results by Working Well with People (New York:
G. P. Putnam'’s Sons, 2000).
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